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BuildForce Canada is a national organization committed to the development of a highly skilled
construction workforce. BuildForce courses allow self-paced, online e-learning, accessible 24/7 on
desktop, tablet, and mobile devices.

AVAILABLE COURSE LIST:

¢ BF045 - Canadian Construction Contract Essentials for contactors and anyone involved in
procurement and contracting within a construction company. Gain a basic and practical
understanding of Canadian construction contract and subcontract essentials.

¢ BF035 - Communication, Negotiation, Conflict Resolution has been designed to help improve
written, oral and negotiating skills within the construction industry.

e BF025 - Construction Industry Ethics course has been designed to help you understand ethics as
it relates to the construction industry through practical examples of ethical decision making. The
course contains interactive elements, case studies, practical examples, and videos.

e BF031 - Construction Law is designed to teach and familiarize owners, managers, supervisors
and project managers with construction contracts and contract law; liabilities and responsibilities
of all parties to a Contract, compiling and submitting proper extras and claims, and ways and
means for leaders to avoid conflict with contracts, owners, trades, and labour.

e BF029 - Construction Project Management has been designed to help managers administer
projects from start to finish.

e BF027 - First Level Supervisor Training Program Strong supervision skills are key to any
construction project. This comprehensive online training program offers the critical skills and
concepts needed to supervise a work team in the residential and non-residential construction
sectors. The course uses scenarios, videos, quizzes and tests to reinforce the learning.

e BFO037 - Introduction to Construction Estimating course will provide learners with skills and
knowledge related to estimating practices and help them understand the importance of
estimates as one of the key first steps in any construction job. The lesson modules cover a wide
range of topics, with interactive activities based on real-life field situations to help reinforce the
lessons.

e BF041 - Introduction to Mentorship This course will introduce you to the skills required to
develop effective mentoring relationships with a focus on communication skills that you can
apply immediately on the job with measurable results. Whether you are a mentor or mentee, the
goal of this introductory course is to introduce the mentorship model and help you develop
strategies to practice effective communication that maximizes learning opportunities and
supports the development of positive mentoring relationships.

e BF043 - Introduction to Understanding Systemic Racism Creating an organization that is
inclusive of Black, Indigenous and People of Colour is not a “feel good” exercise. An inclusion
initiative is a win-win for everyone. When organizations are inclusive of Black, Indigenous and
People of Colour, all workers feel more engaged and inspired to do their best. This can only help
leaders and managers in their responsibilities to create a competitive organization. The goal of
this course is to increase awareness about systemic racism, and provide information and
strategies to help organizations create and/or revise policies and processes to support
workplaces that are inclusive of Black, Indigenous and People of Colour.

e BF033 - Working in a Respectful and Inclusive Workplace looks at how a respectful and inclusive
workplace can benefit everyone by eliminating discrimination and harassment, and how everyone
can create respect through inclusive communication, teamwork, and mentorship. This course
uses interactive elements, scenarios, videos, and quizzes to reinforce the learning. The Canadian
construction and maintenance industry is committed to building respectful and inclusive
workplaces. Our goal is to enhance your toolkit of career skills and equip you to be successful
and participate in creating a respectful and inclusive workplace.



LLOYDMINSTER CONSTRUCTION ASSOCIATION — SELF-PACED ONLINE COURSES

" _BUILDFORCE’

CANADA

LLOYDMINSTER

CONSTRUCTION ASSOCIATION

Workforce solutions built by industry

BF047 - National Construction Safety Awareness course was developed by the construction
industry to give you an overview and encourage a general awareness of the health and safety
issues you'll be faced with on any work site in Canada.

BF019 - Pipeline Construction Safety Training course has been designed to help the pipeline
worker know how to respond to worksite health and safety issues by taking the worker through
the entire pipeline construction process from beginning to end.

COURSE COST
Ul | BFO45 - Canadian Construction Contract Essentials $200.00
O | BFO35 - Communication, Negotiation, Conflict Resolution $150.00
Ul | BFO25 - Construction Industry Ethics $350.00
O | BFO31 - Construction Law $150.00
U | BF029 - Construction Project Management $150.00
Ll | BFO27 - First Level Supervisor Training Program $400.00
U | BFO37 - Introduction to Construction Estimating $150.00
O | BFO41 - Introduction to Mentorship $100.00
Ul | BFO43 - Introduction to Understanding Systemic Racism $100.00
O | BFO33 - Working in a Respectful and Inclusive Workplace $100.00
Ul | BFO47 - National Construction Safety Awareness $100.00
Ol | BFO19 - Pipeline Construction Safety Training $100.00

*If you would like more information on a specific course, please contact the LCA Office* - *GST Not Included*

Company:

Attendee(s):

E-mail/Phone:

Total Amount: $

Payment Type: Visa___ Mastercard ___ Cheque____ Invoice (Members Only) ____

Credit Card Number Expiry Date

E-mail: lloydca3@telus.net or Phone: (780) 875-8875

No refunds will made after course pin has been sent.




